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Disclaimer

This document contains forward-looking statements, specifically in the section entitled and "Business outlook", that
relate to future events and the operating, economic and financial results of Prysmian. By their nature, forward-looking
statements involve risk and uncertainty because they depend on the occurrence of future events and circumstances.
Actual results may diverge even significantly from those announced in forward-looking statements due to a variety of

factors.



"Connect, to lead" represents the essence of Prysmian's mission and strategic vision. We want to
connect the world and together lead the energy transition and digital transformation. We want to
push ourselves further and further. Beyond the boundaries of innovation, developing sustainable
technologies and solutions in tune with the evolving dynamics of the market. To be the leaders. To be
a driving force behind the transformation
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L etter from the CEO

The year 2023 was an extraordinary year for our Company, as
we continued with the positive results achieved during the
previous year. Despite a challenging economic environment
- characterized by a still fragile macroeconomic and market
scenario - we have confirmed our position as market leader
through a comprehensive and balanced portfolio that is well
exposed to structural trends and great resilience. Once again
Prysmian ended 2023 with excellent performance, ensu-
ring a creation of value for all our stakeholders.

By carefully understanding the market dynamics, we expe-
rienced solid margin expansion and strong cash genera-
tion. The revenue figure proves to be essentially stable at
€15,354M with significant growth in the Projects business
(organic growth +15.3%), supported by solid execution of in-
terconnection and offshore wind farm projects, as well as
projects with better profitability in the backlog. We closed
the year with a record backlog of about €18 billion.

The results in terms of profitability were significant, with a
major increase in Adj EBITDA growing to €1,628M (+9.4% vs
2022). Margins also improved to 10.6% (9.3% in 2022), in addi-
tion to an increase in net profit to €547M (+7.5% vs. 2022).

Cash generation remains a key factor in our success, with
Free Cash Flow at €724M (+29.5% vs. 2022). The soundness of
the financial structure enables us to sustain with balance the sizeable investments to support growth, to make our
leadership even more solid and to seize the opportunities offered by the market.

No less important has been our commitment to ESG performance. Prysmian recognizes that sustainability is an
essential element in creating value for all our stakeholders. \We have further revised our decarbonization plan
upward to contribute even more proactively to the fight against climate change. We continue to drive innovation in the
cable industry by developing products that have a lower environmental impact and that can support our customers
in their decarbonization goals.

Significant improvements have also been recorded in the goals of inclusiveness and focus on people. The re-
sults of initiatives implemented by Prysmian in recent years have enabled the company to intensify its efforts to antici-
pate achieving some of the targets set for 2030 as early as 2027, such as the KPI on gender equality. | am also proud to
note that 46% of our employees, including blue collars, are shareholders in the group, an important lever for the future
success of the company, as well as a source of great pride.

In conclusion, | would like to express my gratitude for having had the honor of leading this company for almost two
decades. | am extremely pleased with the milestones we have achieved together, supported by a competent and
well-established management team and talented colleagues, without whom Prysmian would not be what it is today:
a world leader in the cable industry.

With confidence | place the helm in the hands of Massimo Battaini, who has been part of the team since the beginning
of this great project and has played a key role in the most important moments for the Group. It is, therefore, a source of
pride for me to complete my term, handing over to my successors a solid company with a clear vision for its future. It is
a story that, starting tomorrow, | will support from a different position, but with the same closeness.

Valerio Battista
Chief Executive Officer, Prysmian
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INTEGRATED ANNUAL REPORT

1. Introduction: Prysmian approach
to the integrated report

Prysmian presents its annual financial report in the “integrated” form as a tool for integrated reporting of financial and
non-financial data, serving as additional proof of the Group's daily commitment to integrating sustainability within
its business strategies and its role as an enabler of the energy transition and digitalization process. In an integrated
manner, the Report explains the Group's ability to create both financial and non-financial value over time, in the
context and markets in which it operates.

The Integrated Annual Report, approved by the Board of Directors on 28 February 2024, consists of the Directors'
Report (integrated with both financial information and the Non-Financial Declaration, including also the EU Taxonomy
disclosures required by Regulation (EU) 2020/852), the Consolidated Financial Statements and the Parent Company
Annual Report of Prysmian S.p.A.. The decision to integrate financial and non-financial data into a single report is in
accordance with the provisions of Art. 5(3)(a) of Italian Legislative Decree 254/2016. The Group presents the Consolidated
Non-Financial Statement in a specific section of the Directors’ Report. The Consolidated Non-Financial Statement was
approved by the Board of Directors on 28 February 2024. The document is subjected to a limited review by an auditing
firm, EY S.p.A., in accordance with the International Standard on Assurance Engagements (ISAE 3000 Revised).

The Parent Company Financial Statements and the Consolidated Financial Statements have been prepared in
accordance with IAS/IFRS international accounting standards.

The expanded, holistic reporting encompasses strategy, governance, production activities, financial performance and
interactions with the social, environmental and economic context. This revolution in corporate reporting reflects the
adoption of an innovative cultural approach. For Prysmian, combining the Non-Financial Statement with the Annual
Report means explaining, in a coherent, rigorous and yet engaging manner why sustainability is central to the Group's
business.

This method of reporting makes it possible to explain how Prysmian has become a leader in the worldwide ecological
transition process — a sustainability enabler — by describing our history, performance, innovations and projects that, at
a global level, allow the transportation of clean energy and deliver connectivity with state-of-the-art solutions.

In addition to the Integrated Annual Report, Prysmian has voluntarily decided to publish separately a Sustainability
Report, supplementing the contents of the Non-Financial Statement, and which has undergone assurance by auditors
EY Sp.A.

The documentation published for 2023 on sustainability matters also includes:

e the 2023 TCFD Report, dedicated to information about the management of climate change risks in accordance
with TCFD (Taskforce on Climate-related Financial Disclosures) recommmendations;

+ the 2023 GHG Statement, dedicated to calculation of the CO, emissions generated by Prysmian and its entire value
chain;

e the 2023 SASB Report, providing information in compliance with Sustainability Accounting Standards Board (SASB)
framework.

European Single Electronic Format (ESEF) fulfillments

This document is prepared in PDF format and is a supplementary version to the official version that complies with the
provisions of Delegated Regulation (EU) 2019/815 of the European Commission (European Single Electronic Format —
ESEF Regulation) and is available on the Company’s website as well as at the authorized storage mechanism called
“eMarket STORAGE™.

1 www.emarketstorage.com
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2. Highlights

Key financial, operating and ESG performance data

All percentages contained in this report pertaining to financial data have been calculated with reference to amounts
expressed in thousands of Euro.

(Euro/million) 2023 2022 % Change plopil
Sales 15,354 16,067 -4.4% 12,736

Adjusted EBITDA before share of net profit/(loss)

. . 1,595 1,442 10.6% 958
of equity-accounted companies
Adjusted EBITDA® 1,628 1,488 9.4% 976
EBITDA® 1,485 1,387 71% 927
Adjusted operating income® 1,270 1119 13.5% 647
Operating income 860 849 13% 572
Profit/(loss) before taxes 764 739 3.4% 476
Net profit/(loss) 547 509 7.5% 310

(Euro/million) 31.12.2023 31.12.2022 31.12.2021
Net invested capital 5,493 5517 (24) 57295
Employee benefit obligations 333 329 4 446
Equity 3,972 3,771 201 3,089

- of which attributable to non-controlling interests 191 186 5 174
Net financial debt 1,188 1,417 (229) 1,760
(Euro/million) 2023 2022 % Change 2021
Net capital expenditure® 624 452 381% 275
Employees (at period-end) 30,088 30,185 -0.3% 29,763

Earnings/(loss) per share

- basic 1.94 191 117
- diluted 1.84 1.90 117
Number of patents® 5,460 5,760 5,539
Number of plants 108 108 108

(1)  Adjusted EBITDA is defined as EBITDA before income and expense for business reorganisation, non-recurring items and other non-operating income and expense

(2) EBITDA is defined as earnings/(loss) for the year, before the fair value change in derivatives on commodities and in other fair value items, amortisation, depreciation and
impairment, finance costs and income, dividends from other companies and taxes

(3) Adjusted operating income is defined as operating income before income and expense for business reorganisation, non-recurring items and other non-operating
income and expense, and before the fair value change in derivatives on commodities and in other fair value items.

(4) Net capital expenditure reflects cash flows from disposals of Assets held for sale and from disposals and additions of Property, plant and equipment and Intangible
assets not acquired under specific financing arrangements, meaning that additions of leased assets are excluded.

(5) These are the total number of patents, comprising patents granted plus patent applications pending worldwide

10 Prysmian - Integrated Annual Report 2023



Several of the ESG performance objectives achieved by Prysmian in 2023 are particularly meaningful when discussing
the creation of value shared with stakeholders. Some of these indicators are also included in the short- and long-
term incentive schemes. These will be discussed in detail in the relevant sections of the Consolidated Non-Financial
Statement.

A summary is presented below:

ployki ployy] % Change 2021
Emissions of tCO, - Scope 1 and Scope 2 Market Based® 616,059 665104 -7% 706,969
Perceptage of Scope 1 and Scope 2 CO, reduction vs 2019 33% 58% o 99,
baseline®
Percentage rgductlon of Scope 3 emissions 110.0% 759 e,
vs 2019 baseline
Share of recycled content on PE jackets and copper® 12.7% 10.0% 2.7%
Percentage of women executives o o o 5
(job grade > 20)@ 18.8% 15.7% 31% 13.5%
Percentage of Desk Workers women hired® 46.0% 44 9% 11% 39.0%
Leadership Impact Index (LI)®© 57% 55% 2% 54%
Safety Assessment Plan” 3.4
Share of revenue linked to Sustainable Products® 37% 30% 7%

(1) Scope 1emissions are defined as the organisation’s direct emissions, being those generated by resources under its direct control. Reported Scope 1 emissions derive
fromn combustion processes (using natural gas, LPG, petrol, diesel, fuel oil, marine diesel), leaks of refrigerant gases (HFC, PFC) and SF6 gas leakage. Scope 2 emissions are
those indirect emissions of the organisation that derive from its direct consumption excluding generation activities. These include purchased electricity, district heating
and steam. With regard to Scope 2 emissions, Market-based is a method of quantification based on the CO, emissions of the energy suppliers from which the organisation
purchases an electricity bundle under a contract.

(2) Percentage of reduction in CO, emissions (Scopel and 2) compared to the year 2019, according to SBTi methodology. Scope 2 is calculated using the Market-based
method

(3) Percentage by weight of recycled content of certain purchased materials. The scope of the indicator includes: 1) copper purchased at Group level, excluding occasional
suppliers and semi-finished products; 2) polyethylene used for sheathing, excluding those applications for which customers do not allow the use of secondary materials

(4)  Share of women in executive positions (job grade 20 and above) as a percentage of total executive employees. The number of employees is the headcount as at 31
December 2023, including all permanent contract and temporary ones. The KPI shows the ability of the Group to develop internal figures to take on leadership roles, its
capability to hire them from the market and its ability to retain those talents..

(5) Share of women desk workers hired with permanent contract compared to the total employees hired with permanent contract. The index includes all desk workers
hired abroad (including global recruiting programs and projects) and all change of contracts from agency/temporary to permanent

(6) Index calculated as the percentage of employees who declared a level of engagement with the company of at least five out of seven points in the Speak Up survey
conducted by the company. The indices and the survey were developed in collaboration with POLIMI University in order to ensure their quality and anonymity.

(7) Index relating to the level of maturity in the safety management of the Group’s various plants, calculated following an Audit conducted by a specialized third-party
company. The index consists of four different categories (governance, employee engagement, risk assessment and injury frequency rate). At the end of the assessment, an
overall score is given on a scale of 1 (lowest) to 5 (highest).

(8) Portion of revenues from sustainable products. With the aim of making the Group's approach more organic and due to the progress made in developing sustainable
products and solutions in all Regions, the company has decided to eliminate the division between Europe and the rest of the world in the calculation of this KPI, as already
shown during the Capital Markets Day held in October 2023.
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3. Prysmian: Connect, to lead

Global leadership

With a direct presence in more than 50 countries around the world, 108 factories, 26 R&D centers and over 30,000
employees, Prysmian is a global leader in cable systems for energy and telecormmunications. The Group HQ in Milan,
[taly, employing around 800 persons, is supported by regional headquarters in North America, South America, EMEA
(Europa, Middle East and Africa) and APAC.

Prysmian was established in 2005 following acquisition of the Energy Cables and Systems and Telecom Cables and
Systems businesses of Pirelli by the Goldman Sachs group. The Company was listed on 3 May 2007, with the market
placement of 46% of the shares held by the Goldman Sachs group and joined the main FTSE MIB index in the following
September. Prysmian is one of the few Italian industries with global reach to achieve public company status. It is a
company whose shares are held by international institutional investors, in which the creation of shareholder value is a
key factor when making strategic decisions at all levels.

North America 24 plants
Canada USA

Oshawa Abbeville

Prescott Bridgewater

Saguenay QC - Lapointe Claremont

St. Jerome Du Quoin

St. Maurice Indianapolis
Jackson
Lawrenceburg
Lexington
Lincoln
Manchester
Marion
Marshall
North Dighton
Paragould

Rocky Mountain
Schuylkill Haven
Sedalia
Williamsport
Willimantic

Latin America 13 plants

Argentina Cile
La Rosa Santiago
Brazile Colombia
Joinville Bogota
Pocos de Caldas .
Sorocaba Eden Costa Rica
Sorocaba Fiber Heredia
Vila Velha .
Messico
Durango
Nogales
Piedras Negras
Tetla

+50

countries
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56 plants

Angola Ivory Coast
Luanda Abidjan
Czech Republic Norway
Velké Mezirici Drammen
Estonia Oman
Keila Al Khuwayriyyah (Sohar) - OAPIL
Finland Factory2 Rusayl (Muscat) - OCI
gﬁilﬁala Portugal
Morelena
France Romania
Amfreville h
’ Milcov
Calais Slatina
Charvieu
Chavanoz Russia
Cornimont Rybinsk
é)rooumvrm Slovakia
Montereau Presov
Paron Spain
" - Sainte Genevieve Abrera
‘ Germany Santa Perpetua
: Santander
Baesweiler (Cologne) Vilanova
Berlino
Neustadt Sweden
Nordenham Plant Nassjo

Norimberga

Balassagyarmat

The Netherlands

Schwerin Delft
Wuppertal Eindhoven
Hungary Emmen

Nieuw Bergen

. Kistelek Tunisia
Italy Grombalia
Arco Felice Menzel Bouzelfa
Battipaglia Turkey
G.\ovmazzo Mudanya
Livorno
Merlino UK
Pignataro Maggiore Aberdare
Quattordio Bishopstoke
Washington
Wrexham

15 plants

Australia Indonesia

Dee Why Cikampek
Liverpool .
Malaysia
China Melaka
"} Haixun DEP
{3 Shangai New Zealand
\ f “$ Suzhou New Lynn
\ ‘ i'iii”#]'” Philippines
A W g F
o Zhongyao DEP Cebu
India Thailand
Chiplun Rayong

30,000 5

R&D employees cable-laying
centers y ships
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The DNA of Prysmian: mission, vision and values
of the Group

Over the last two years, the world has faced complex and interlinked political, economic and social crises, such as the
wars in Ukraine and the Middle East, the isolation of China, the slowdown in global growth and high rates of inflation,
not to mention extreme climate events. These circumstances generated challenges associated with energy and food
supply, scarcity of raw materials and the strategic role of cyber security, which have prompted businesses to adopt
increasingly flexible and resilient business models.

In a volatile, uncertain, complex and ambiguous world, it is therefore essential to understand the direction of changes
to turn them into opportunities for growth, while also maintaining the steadfast pillars of the company’'s DNA. Indeed,
Prysmian'’s actions are underpinned by its mission — “To offer our customers worldwide cables and solutions for the
transport of energy and telecormmunications, using state-of-the-art technological solutions,” its vision — “We believe
in the efficient, effective and sustainable supply of energy and data as the main driver for community development”,
and its values:

Drive

Our objective is to guide the evolution of our industry: we develop our human capital and our business, by
following a clear strategy while anticipating customer needs.

Trust

We aim to create an environment that inspires trust, where diversity and collaboration are valued, and people
are empowered to make decisions with integrity.

Simplicity
Our challenge is to simplify all that we can, focusing on activities that generate high value and timely
decisions that enhance the Group's results.

14 Prysmian - Integrated Annual Report 2023



Favorable market development: 4 macro-trends

Risks arising from the recent instability in the global socioeconomic and geopolitical landscape are not the only ones
with which the Group will have to deal. Indeed, at industry level, 2023 confirmed the emergence of four global trends
that Prysmian will need to take into account in the near future, to then aim to turn them into mMajor development
opportunities:

1. Growth of renewables (Energy transition):
> 70% by 2050

By 2050, electricity generated from renewable sources will account for 70% of total electricity on a global scale,
more than double today’s 30%.

2. Electrification:
+30% electricity consumption by 2030

Population growth and the resulting increase in telecommmunications infrastructure are some of the drivers
that will increase electricity consumption by 30% by 2030.

3. Enhancement of energy networks:
3x annual investment in grids by 2050

To support the energy transition, massive capital expenditure will be needed in strengthening the grid with
the goal of making it capable of handling increased energy demand.

4. Digital transformation:
2.5x sites and towers connected with fiber by 2030

Concurrentwith the growth inenergy demand, there will also be an exponentialincrease in data consumption.
The development of new technologies is fostering innovative new solutions (2x IoT devices by 2030), which will
require increasingly fast and accessible connectivity at a lower cost. To support this transition, investments in
data centers valued at USD 330 billion are planned between 2022 and 2030.

Each of these trends shows strong convergence and interdependence between energy and digitalization. Just think of
the case of data centers or 5G towers, where suppliers, distribution channels, customers and value chains all intersect.

Cutting across these four trends, the increasing focus of customers, investors and partners throughout the value
chain on all aspects of sustainability is another element of market renewal, as well as a significant opportunity for
Prysmian.

As an enabler of the global green transition and digitalization, the so-called “twin transition”, Prysmian supports the
achievement of the goals of the European Green Deal by implementing its sustainable strategy.

This complex transition process requires the modernization, in the industrial realm, of production processes through
the development of new solutions that help society as a whole become more sustainable. To this end, technology and
the smart use of data play a strategic role, which still has great untapped potential.

Together, digitalization and the energy transition can have a positive impact by making technology, data resources
and infrastructure greener, while also accelerating sustainability throughout the organization.

A. Directors’ report 15



Prysmian’'s competitive advantages

In order to face the continual complex changes described, Prysmian can count on a solid business model based on
the following strategic pillars:

Diversification
A broad product portfolio and geographically diversified coverage to exploit the convergence of Energy and
Digitalization and reduce the cyclic nature of Prysmian’s various businesses.

Technological excellence

Innovative solutions and highly skilled human capital to support Prysmian's positioning as a market leader
and develop products with a lower environmental impact.

Decentralized supply chain

A decentralized supply chain capable of creating customized solutions to establish itself as a leader even in
years of major geopolitical change.

Aggregation hub

Ability to successfully conclude acquisitions and integrations, for significant cost and revenue synergies.

Prysmian - Integrated Annual Report 2023




Prepared for the future

Leveraging these robust competitive advantages, on 5 October 2023 — at the company'’s first Capital Markets Day —
Prysmian announced its new strategic plan to 2027, based on which the company aims to:

Consolidate its leadership
in core sectors (e.g., interconnections, network enhancement, FTTx) with structural and long-term growth,
including through targeted investments in production capacity and strategic assets.

Be a pioneer in technological innovation
both in sectors where Prysmian is already the recognized leader and in rapidly expanding sectors where there is
greater room for growth, such as Solar, Wind, EV Charging, Data Centers and 5C.

Strengthen its intimacy with customers
to identify technological innovation needs early, including through greater emphasis on offering turnkey
services.

Leverage the group’s unique expertise
developed over decades, and the breadth of the product portfolio and markets in which Prysmian operates,
to offer distinctive solutions in a timely manner.

Selectively expand the portfolio with M&A
aimed at filling niches that are currently uncovered — whether geographically or in terms of product —
especially in high-growth and innovative sectors.

A. Directors’ report 17



The pillars of the Prysmian's strategy

Prysmian’sstrategy is to capitalize on itsleadership positions and to conquer new markets experiencing growth in order
to become a global cabling systems supplier capable of driving the energy transition and the digital transformation.

The cable industry is increasingly strategic due to long-term structural market trends that demand resilient, high-
performance, sustainable and innovative cable systems. In this context, and based on the results achieved so far, the
Group's strategy comprises four pillars:

18

Self-financed capacity
expansion

Investments supporting organic growth,
underpinned by strong cash genera-
tion. This implies that the Company
will continue to invest in expanding
its capacity and enhancing its ability
to serve customers and keep up with
growth in demand. The Group's finan-
cial strength was recently confirmed
with Standard & Poor's recognition of
its public rating of “Investment Grade”
(BBB-).

In order to support this growth, CapEx
will double from Euro 310 million to
Euro 540 million over the next 5 years.

Balanced and
innovative portfolio

New approach to innovation, which
consists of improving electrical perfor-
mance, and focuses on the transition to
more sustainable cable solutions that
contribute to the decarbonization of
the economy.

Prysmian - Integrated Annual Report 2023




Empowerment
of people

Prysmian recognizes and appreciates
the significance of its workforce, be-
lieving it to be a fundamental pillar of
the Company’s success. Therefore, the
Croup invests heavily in promoting
creativity and collaboration among
employees and developing their skills,
driving their engagement, facilitating
digital inclusion and fostering diversity
and people’s sense of inclusion.

A. Directors’ report

Business
segmentation

The Group's structure will evolve from
the current three to four new business
segments starting from 2024, accu-
rately reflecting the four market trends
identified (Transmission, Power GCrid,
Electrification and Digital Solutions).
This new segmentation will improve
go-to-market effectiveness, ensuring
greater visibility into how the Group op-
erates in the various areas.
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Prysmian’s business model

Every day, all over the world, Prysmian contributes to the development of smarter, more sustainable electricity and
telecommunications networks to transport clean energy and information faster and farther.

While Prysmian’s positioning as a “cable manufacturer” remains at the heart of what it does, the new strategy
announced in October aims to position Prysmian as a “Global provider of cabling solutions, at the helm of the energy
transition and the digital transformation; “Connect, to lead.” Indeed, the ability to increasingly integrate the various
components of engineering, installation, network monitoring and after-sales services into value-added services
guarantees recurring revenue and long-term partnerships with customers.

Until the end of 2023, Prysmian had three macro-areas of activity: Energy, Telecom and Projects. These will be subject
to a partial reorganization, announced in October during Capital Markets Day and effective as of the beginning of
2024, based on which the Group's activities will be divided into four new segments instead of the three existing ones,
in order to be better positioned to take advantage of the opportunities arising from the 4 macro-trends described
above:

Transmission
which includes the Submarine Power and Land HVDC business units, currently belonging to the Projects
segment;

Power Grid
which includes the HVAC business unit, also currently in the Projects segment, and Power Distribution and
Overhead Lines, currently part of the Energy segment;

Electrification
which includes the Industrial & Construction (now called Trade & Installer) and Specialties (formerly included in
Industrial & NWC) business units, currently belonging to the Energy segment;

Digital Solutions

the current Telecom segment, which includes the following business units: Fiber and Optical Cables,
Connectivity, Multimedia & Inside Plant cables (MMS).

The new reorganization will allow the company to better respond to market demands, in light of the development in
demand described in the chapter “Favorable market development: 4 macro-trends”.
Asfarasthe current financial year is concerned, the Group's activities are divided into three business divisions, as follows.

Energy

Division specializing in products and services for power distribution and special cables for applications in a wide variety
of industries, as well as medium- and low-voltage cables and accessories for the construction and infrastructure
sectors:

« Energy & Infrastructure, which includes the Trade & Installers business, with a focus on the industrial and
infrastructure segments (cables for power distribution to residential, cormmercial and industrial facilities and for
infrastructure such as airports, ports, railway stations and data centers), and Power Distribution (medium-voltage
cable systems for overhead and underground installations, and the related accessories and network components,
for connecting industrial and/or residential buildings to the primary distribution network)

» Special Cables for the Industrial & Network Components segments that includes a broad range of cables for
different industries — from renewables to marine, automotive to aerospace, flat lift cables to network monitoring
solutions —with a high level of specificity, including turnkey and maintenance services.
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Telecom

Prysmian is the world's largest supplier of state-of-the-art cables and accessories for voice, video and data transmission,
and offers a full range of fiber optic, optical and copper cables and connectivity systems:

« Telecom solutions: fiber optic and copper telecom cabling solutions and the related connectivity accessories. In
both cables and connectivity, the Group is focusing on designing products that provide higher density in smaller
diameters, are easy to use and optimize fiber management.

« MMS Multimedia Specials: fiber optic and copper solutions for fixed or mobile multimedia commmunication, such
as audio-visual content transmission, or indoor connectivity — increasingly important for the development of smart
buildings and the Internet of Things.

+ Fiber optic: Prysmian produces single-mode and multimode optical and special fibers, using an innovative
proprietary technique that places the Group at the forefront of today's technology.

Projects

From underground cable systems supporting the energy transition and powering wind farms, to undersea systems
installed by the Group's cable-laying vessels, Prysmian works on supply-only and turnkey projects for some of the
world’s largest operators. The Group uses specific technologies for undersea power transmission and distribution and
is able to offer sophisticated solutions that satisfy the strictest international standards.

It specializes in the manufacture and installation of data transmission cables. The Offshore Specialties business
includes a wide range of products for the oil industry.

Prysmian has built a unique set of assets to meet market needs: with the ability to deploy connections more than
200 km long, an installation depth of up to 3,000 meters, proven expertise, a turnkey offering combining technology,
installation, monitoring, maintenance and repair, and innovative and environmentally sustainable materials, Prysmian
is the partner of choice for major global operators.

A world class cable-laying fleet

Today, Prysmian can count on a fleet of five state-of-the-art deep-water cable-laying vessels — among them the
flagship Leonardo da Vinci, the world’'s most advanced cable-laying vessel, for shallow water and areas periodically
washed by the tidal excursion — as well as the broadest range of inland equipment. Prysmian has also announced the
purchase for the 2024-2027 period of two additional cable-laying vessels to further bolster its fleet.

LEONARDO DA VINCI GIULIO VERNE CABLE ENTERPRISE

e —

ULISSE BARBAROSSA
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4. Prysmian: Sustain, to lead

Prysmian’s approach to sustainability: a model based on
four pillars

Prysmian’ssustainability strategy is based on four pillars, each of which contributes to the creation of value for the benefit
of the Group and all of its stakeholders, and allows long-term sustainability, including financial, to be implemented:

m

Governance

®

Environment

3

Innovation

22

Governance

Environment

Innovation

The centrality of sustainability in Prysmian'’s strategy is also evident from the definition of a specific
type of governance, which is responsible for overseeing all Group initiatives in a structured and rig-
orous manner and ensuring their alignment with ESG targets.

Prysmian is committed to reducing the negative impact on the environment during its manufactur-
ing and installation activities and acts directly on the design and configuration of its products and
solutions, helping to facilitate decarbonization along its value chain. Prysmian holds a leadership
role in its supply chain by promoting virtuous practices with all its partners.

Innovation is an indispensable element in achieving the sustainability goals of Prysmian, which has
always invested in research and development to offer low-impact, high-efficiency products. The
commitment to innovative solutions continues; sustainability is one of the key drivers of Prysmian'’s
research and development strategy, reflected in the new “design for sustainability” concept.

Prysmian places people at the centre of its activities. This commitment is reflected both in employee
initiatives (e.g., promoting work-life balance, diversity, inclusion, training) and in supporting the social
communities in which the company operates.
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Prysmian’s commitment to sustainable development
and the achievement of the UN SDGs

In 2021, Prysmian joined the United Nations Global Compact, a global network of more than 17,000 companies from
160 countries inaugurated in 1999 with the goal of building a sustainable global economy.

The Global Compact requires participating businesses and organizations, each in their own sphere of influence, to
agree, support and apply a set of fundamental principles covering human rights, working standards, environmental
protection and anti-corruption.

In reporting on its commitment in this area, Prysmian refers to the 17 Sustainable Development Goals (SDGs) defined
by the UN in its 2030 Agenda. The SDGs and their targets identify global priorities and define an integrated plan of
action for people, the planet, prosperity and peace.

To strengthen its commmitment to sustainability, Prysmian adopted a Sustainability Policy, available on the company
website at the link https://www.prysmian.com/en/sustainability/strong-commitment, that defines the company's
commitment and priorities, governance, strategy and vision linked to Sustainability.
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Prysmian contributes to the achievement of the SDGs through some specific activities consistent with its business,
relating to the material topics identified every year during the materiality analysis.

IMPRESE,
INNOVAZIONE

e Sustainable innovation of products, applications and processes
Develop innovative products and solutions that support continuous improvement of the sustainability
of telecommunication and energy infrastructures.

CONSUMOE
12 PRODUZIONE
RESFOISAREL Sustainable innovation of products, applications and processes

m Boost the production and sale of high quality, reliable and “green” products and services.

Sustainable innovation of products, applications and processes
Facilitate access to clean energy, via continuous investment in research for the development
of advanced solutions for the production and transportation of energy from renewable sources.

(B3 Py Implement decarbonisation on the path to Net-Zero and digitalisation

ELMATED Pursue the efficient and sustainable use of energy and natural resources by reducing consumption
and greenhouse gas emissions, while minimising the generation of waste and promoting the recycling
and reuse of materials.

15 e Biodiversity and impact on nature

Carry out activities in a manner respectful of natural habitats, performing advanced feasibility analyses
of new plants, monitoring protected areas in the territories where the Group is present and,

when required, contributing to their protection.

IMPRESE,
INNOVAZIONE
EINFRASTRUTTURE

& Impact on communities
e Enable the universal dissemination of energy and telecommunications via reliable,
(| et accessible infrastructure that makes entire communities more sustainable.

abe

LAVORODIGNITOSO

e Impact on communities

M Promote the socio-economic development of the communities in which the Group operates,
(| ' via the adoption of an appropriate Corporate Citizenship and Philanthropy policy.

LAVORODIGNITOSO
ECRESCITA
ECONOMICA

(| ' Greater diversity, inclusion and respect for human rights
— Promote inclusive ethical conduct that respects the diversity of each person, protect the rights of workers,
DIGENERE develop a healthy workplace environment, encourage the training and professional growth of all personnel.

¢

Governance, ethics and integrity
) g Promote sustainable business practices between our suppliers and business partners.

&

Governance, ethics and integrity
Develop effective, transparent and responsible commmunications with Stakeholders.
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5. Prysmian’s two ambitions:

Climate Change and Social Ambition

The transition from fossil fuels to renewables is one of the biggest and most urgent challenges facing humanity, and
one in which Prysmian can play an active role: indeed, access to cleaner and greener energy is enabled by more
extensive and smarter networks and infrastructure. That is why sustainability is in the DNA of Prysmian, which strives
every day to make it a reality through the solutions it offers, the processes to achieve them and the people involved in
each local context.

During 2021, Prysmian formalized two strategic ambitions that will guide its actions over the medium-long term: the
Climate Change Ambition and the Social Ambition.

Climate Change Ambition

Prysmian’s climate strategy adopts science-based targets aligned with the Paris Agreement climate objectives. In
particular, the Science Based Targets initiative defines the requirements for an effective Net-Zero strategy:

« reduction of Scope 1,2 and 3 emissions to zero, or at least to a residual level consistent with achieving the global or
sector targets set in line with the Paris Agreement

« neutralization of any residual and greenhouse gas (GHG) emissions released into the atmosphere.
Within this initiative, Prysmian has taken the following actions:

1. definition of an overall Net-Zero target;
2. definition of a short-term emissions-reduction target;
3. definition of a long-term emissions-reduction target.

In 2023 Prysmian obtained official validation by the Science-Based Targets initiative (SBTi) of its targets, thus
defined as follows:

A. Overall Net-Zero Target - Prysmian is commmitted to achieving net zero GHG emissions throughout its value chain
by 2050.

B. Short-term targets
Prysmian is committed to reducing its Scope 1and 2 GHG emissions — in absolute terms — by 47% by 2030, compa-
red to the emissions recorded in the year 2019; Prysmian is also committed to reducing its Scope 3 emissions —in
absolute terms — by 28% over the same time horizon.

C. Long-term targets (net zero):
Prysmian is committed to reducing its Scope 1and 2 GHG emissions — in absolute terms — by 90% by 2035, compa-
red to the emissions recorded in the year 2019; Prysmian is also committed to reducing its Scope 3 emissions — in
absolute terms — by 90% by 2050. In addition, during the long-term targets approval process, Prysmian — at SBTi's
request — recalculated some Scope 3 categories using updated emission factors. Therefore, the Scope 3 value for
2022 has been revised from what was published in the 2022 Report, as will be explained later in the chapter “Envi-
ronmental responsibility”.

The efforts made by the company to reduce its emissions are already showing promising results. In 2023, Prysmian
announced that it was ahead of its decarbonization targets, anticipating — on Capital Markets Day — as early as 2027 a
-45% reduction in Scope 1and 2 emissions, and a -23% reduction in Scope 3 emissions.

Based on this commitment and in line with the SBTi-approved net-zero trajectory, Prysmian decided in January
2024 to set a goal of achieving a percentage reduction in Scope 1 and 2 emissions of between -55% and -60%
in 2030, as compared to -47% approved by SBTi. This target represents the Group’s further commitment to the
process of decarbonizing its operations by implementing internal solutions and processes that further limit
its impact on the environment.
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Climate Change Ambition

from -47%
approved

Carbon emissions reduction (%)

\SE‘O
Q,
®

2019 2023 2030 2035 2050
Baseline 90% Scope 182 Net Zero
year

CO, reduction

Social Ambition

Prysmian’s aspiration is to build a more equal, inclusive and innovative world, starting with, but not limited to, its
employees. To be able to do this, the Group formalized its Social Ambition, which mainly concentrates on the
commitment to improve Diversity, Equality and Inclusion (DE&I), digital inclusion, the empowerment of commmunities,
employee engagement and upskilling. These commitments have been translated into specific Group targets to
be achieved by 2030, aligned with the UN Sustainable Development Goals made explicit earlier. The results of the
initiatives carried out by Prysmian in recent years, and the investments planned in the coming years to achieve the
Social Ambition goals, have enabled Prysmian to accelerate the achievement of several targets set for 2030, bringing
forward to 2027 the goal of gender equality in the hiring of desk workers, and 25% in senior leadership roles.

2030 Social Ambition targets

26

Health Gender Race/ethnicity Empower Local Digital Upskilling
& Safety Equality Inclusion Communities Inclusion & Engagement
Injuries Index 50/50 in Recruiting More than 30% At least a project Connecting 100% 40 yearly hours
towards O of Desk Workers of Executives from per year, with focus (over 30,000) per capita of
(employees under-represented on developing of our employees experienced learning
& contractors) nationalities/ countries and through global for all employees
30% of Women ethnicities/origins vulnerable platforms,
in Senior communities achieving a
Leadership roles proper level of 25% or employees
Local mentoring adoption involved in mobility/
programs for Local projects with growth experience
25% of Women 500 students coming donation of optic every year
the Total from and electric cables
Workforce minorities-poverty

+ 500 women
ina fully
dedicated STEM
program

Zero Pay Gap
Desk Workers

50% of employees
as stable shareholders
through share
ownership plans (YES)

Higher than 80%
response rate to
Engagement Surve
Leadership Impact

Index improved
to 70-80%
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6. The sustainability scorecard

In order to set a credible path to sustainability and give further substance to the long-term commitments of the Group,
Prysmian has equipped itself with specific short-term objectives whose progress it monitors year after year.

Starting from the end of 2022, Prysmian defined a new three-year scorecard (2023-2025, with baseline 2022) containing
12 impact KPlIs, with the aim of improving the effectiveness of the processes of measuring, monitoring and reporting on
results. These were defined after an analysis of:

« Long-term ambitions of the Group (Social Ambition and Climate Change Ambition);
« UN Sustainable Development Goals (SDGs);
« Group Materiality Analysis (focusing on the external impacts generated by the business).

To mark Capital Markets Day, Prysmian defined and published targets to 2027 for some specific scorecard KPlIs, in
line with the Group's five-year strategic plan, and with some financial targets announced during the event for the
same time period. The goals to 2027 shown, which are outlined in the Scorecard below, also include the desire to
quantify the group’'s commitment to fostering talent in disadvantaged communities. Between 2023 and 2027, more
than 1,400 children and 400 women and girls will be supported by social programs, including: Oman, 100 women and
800 children through the “SHE STEM" program and STEM programs; the Netherlands, 625 children involved in STEM
programs and workshops; and Latin America, 315 women and girls involved in social programs.

The Impact Scorecard is shaped on the four pillars of sustainability of the company — Environment, People-Community,
Governance and Innovation. Scorecard targets are regularly monitored by the Sustainability Steering Committee,
chaired by the Chief Sustainability Officer and shared with the Sustainability Committee.
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Thus, 2023 represented the first year of implementation of the new scorecard.

Prysmian impact Scorecard 2023-2025

SDGs

13 LOTTAGONTRD
ILCAMBIAMENTO
CLMATICO

1 CONSUMOE
PRODUZIONE
RESPONSABILI

8 LAVORODIGNITOSO
ECRESCITA
ECONOMICA
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DIGENERE
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Category Kpi

Impacts
on Society

Climate

Green
& Circular
Economy

Diversity
& Inclusion

People
Wellbeing

Solid
Governance
& Owneship

Enable access
to green electricity
to households!

Enable fast
digital access
to households®

Percentage reduction

of GHG emissions

(Scope 1&2 Market Based)
vs 2019 baseline®

Percentage reduction
of Scope 3 GHG emissions
vs 2019 baseline®

Share of revenues linked
to Sustainable Products®

Share of recycled
content on
PE jackets and copper®

Percentage of desk
workers women hired?”

Percentage
of Executive women®

Safety Assessment Plan®

Leadership Impact
Index©

Percentage
of shareholders
employees™

Completion rate
for compliance
e-trainings
promoting
anticorruption®

Related material
Impact & topic

Enabling the decarbonization

to Net-Zero and digitalization
Facilitating the energy transition
and decarbonization process

of the economy

and digitalization of the network

Enabling the decarbonization
to Net-Zero and digitalization

Contribution to GHG emissions of Scope

Tand 2 as a result of direct business

activities

Enabling the decarbonization

to Net-Zero and digitalization
Contribution to GHG emissions of Scope

3 as a result of indirect business activities

Sustainable innovation and circularity

Reduction of emissions related to new
products - through the development

of low-emissions products

(higher recycled content / recyclable
products) and virtuous practices

such as Design for Sustainability

Equity, Diversity, Inclusion & respect

for human rights

Promotion of specific programs

towards a more inclusive

and diverse work environment

Equity, Diversity, Inclusion & respect

for human rights
Promotion of practices
to promote gender balance

in Prysmian management and BoD

Human capital’s well-being,

engagement & upskilling

Potential accidents, mental and physical

illness due to a failure to disseminate -

a health and safety culture in the
community in which the Company

operates

Human capital’s well-being,

engagement & upskilling
Engagement: Adoption

of people oriented policies
to safeguard people’'s need

Human capital’s well-being,

engagement & upskilling
Engagement: Adoption

of people oriented policies
to safeguard people's need

Human capital’s well-being,

engagement & upskilling

Upskilling: Strengthening and upskilling

Baseline Results Target
2022 2023 2025
2Im 56m 1om

im 9m 15m
-28% 33%  -38%/-40%
“75% 0% -115%/15%

30% 37% 40%

10% 12.7% 15%/16%

44.9% 46% 47%/49%
157% 18.8% 21%/24%
34 275/5

55% 57% 57%/61%

37% 46% 449%/45%

75% 89.3% 90%

the competences of the personnel

and develop talen
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The results achieved in 2023 in relation to the “Percentage of revenues from solutions with better sustainability
performance out of the Group's total revenues” KPI testify how central sustainability is to the innovation activities of
Prysmian’s product and service portfolio.

In 2023, this KPI reached a value of 37%, up by 7 percentage points from the previous year.

Prysmian’s role as an enabler of energy transition and digitalization processes is, moreover, confirmed by the
performance of KPIs related to quantifying the positive impacts of the Group's activities on communities, which more
than doubled the 2022 baseline.

(1) Estimated households connected to green energy through Prysmian products. It includes installed capacity through photovoltaic panels, onshore and offshore wind
turbines, and interconnections intended for renewable energy generation.

(2) Estimated connected households with fast digital access (defined as FTTH, FTTB, DOCSIS 3.0) thanks to Prysmian products.

(3)  Reduction in CO, emissions (Scope 1and 2) compared to the year 2019, according to SBTi methodology. Scope 2 is calculated using the Market-based method.

(4) Reduction in CO, emissions from the entire value chain (Scope 3) compared to the year 2019, according to the SBTi methodology. In 2023, during the long-term target
approval process, Prysmian —at SBTi's request — also recalculated some Scope 3 categories using updated emission factors. Therefore, the value of Scope 3 for 2022 has been
revised from what was published in 2022 Report.

(5)  Portion of revenues from sustainable products. With the aim of making the Group’s approach more organic and due to the progress made in developing sustainable
products and solutions in all Regions, the company has decided to eliminate the division between Europe and the rest of the world in the calculation of this KPI, as already
shown during the Capital Markets Day held in October 2023.

(6) Percentage by weight of recycled content of certain purchased materials. The scope of the indicator includes 1) copper purchased at Group level, excluding occasional
suppliers and semi-finished products; 2) polyethylene used for sheathing, excluding those applications for which customers do not allow the use of secondary materials.

(7)  Share of women desk workers hired with permanent contract compared to the total employees hired with permanent contract. The index includes all desk workers hired
abroad (including global recruiting programs and projects) and all change of contracts from agency/temporary to permanent.

(8) Share of women in executive positions (job grade 20 and above) as a percentage of total executive employees. The number of employees is the headcount as at 31
December 2023, including all permanent contract and temporary ones. The KPI shows the ability of the Group to develop internal figures to take on leadership roles, its
capability to hire them from the market and its ability to retain those talents.

(9) Index relating to the level of maturity in the safety management of the Group's various plants, calculated following an Audit conducted by a specialized third-party
company. The index consists of four different categories (governance, employee engagement, risk assessment and injury frequency rate). At the end of the assessment, an
overall score is given on a scale of 1 (lowest) to 5 (highest).

(10) Index calculated as the percentage of employees who declared a level of engagement with the company of at least five out of seven points in the Speak Up survey
conducted by the company. The indices and the survey were developed in collaboration with POLIMI University in order to ensure their quality and anonymity.

(1) Number of employees with Prysmian shares deposited in company administrative accounts through GROW, YES and BE IN plans as at 31 December, divided by the total
number of employees eligible to participate in at least one of the plans.

(12) It includes e-learning conducted through the Group'’s business management system and is for all desk workers (excluding business partners, consultants, contractors,
employees on leave of 30 days or more and temporary trainees). It is subject to annual approval of the compliance plan by the Board of Directors; topics may include one or
more of the following: code of ethics, anti-corruption, gifts, conflicts of interest, Helpline or business policy.
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7. An International network

As a market leader, Prysmian is present in all major ESG indices globally, and plays a leading role in several trade
associations and distinguished organizations.

Prysmian in ESG indices

Indices play a central role in assessing the ESG performance of companies. In fact, they make it possible to objectively
and comparably measure a company’s commitment to sustainability, in addition to providing a clear picture of its
standing against international standards and benchmarks.

Moreover, sustainability indices are key metrics for assessing the social, environmental and economic impact of a
company’s activities. Integrating these indicators allows Prysmian to make informed decisions, promote corporate
responsibility and contribute to a sustainable future by meeting current needs without compromising those of future
generations.

30

Dow Jones
(. Sustainability Indexes

MSCI

ecovadis

IN'CDP

DISCLOSURE INSIGHT ASTION

Description

The DJSl is based on an analysis of business
performance using 24 criteria divided into three
main categories: environment, social and corporate
governance.

These categories are further divided into more
specific sub-categories. Ratings range from O to 100.

The MSCI ESG Ratings seek to measure the
resilience of a cTompany to long-term and
financially significant ESG risks. The ESG ratings
range from leader (AAA, AA), average (A, BBB, BB) to
laggard (B, CCC).

EcoVadis is a platform that allows companies to
monitor the sustainability performance of suppliers
through an assessment. The overall score (0-100)
reflects the quality of the company’s sustainability
management system at the time of the assessment.
Criteria for the 2023 scorecards:

- Platinum: overall score between 78 and 100;

- Gold: overall score between 70 and 77,

- Silver: overall score between 59 and 69;

- Bronze: overall score between 50 and 58.

CDP is the most well-known NGO in the world
when it comes to assessing the transparency of
climate-change disclosures, with the assignment
to firms of scores from D to A. The scoring
methodology is aligned with the Task force for
Climate-related Financial Disclosures (TCFD)

and the main environmental standards, thus
providing the entire market with a set of
comparative data.

Rank: 87/100
(ELQ World)
included and
ranked as 1t

Score: AA

Score: 73/100
(Platinum)

Score Climate
Change: B
(World)
Score Water
Security: B

Rank: 87/100
(ELQ World)
included and
ranked as 3

Score: AA

Score: 74/100
(Gold)

Score Climate
Change: A-
(World)
Score Water
Security: B

Rank 79/100
(EQL World)
included and

ranked 39 in the

World score

Score: A

Score: 76/100
(Gold)

Score Climate

Change: A -
(World)
Score Water
Security: B
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Description
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Bloomberg
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MIB ESG
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The ESG Risk Rating provides an overall score for
the firm based on an assessment of how much it is
exposed to ESC risks and how they are managed.
The scale ranges from O (low risk) to 40 (high risk).

The FTSE4Good Index Series are equity indices
launched in 2001 by the FTSE Group to measure
the performance of companies that demonstrate
solid Environmental, Social and Governance (ESG)
practices. Companies must have an overall ESG
rating of at least 3.3/5 for inclusion

in the FTSE4Good indices.

Bloomberg collects Environmental, Social

and Governance data from corporate public
communications. Bloomberg ESG Disclosure Scores
evaluates companies on the basis of their disclosure
of ESG data, in consideration of the relevant
industries. The rating scale ranges from O to 100.

The Stoxx ESG Indices are a new group of indices.
Their ratings are based on specific environmental,
social and governance performance indicators in

addition to overall sustainability performance.

Launched by Euronext, the MIB® ESC index is

the first ESGC index dedicated to Italian blue chips.

It combines the measurement of economic
performance with ESG assessments in line with

the principles of the UN Global Compact2. The
composition of the index is based on the analysis of
ESG criteria by Vigeo Eiris (V.E.), part of Moody's ESG
Solutions, which assesses the ESG performance

of issuers. The methodology behind the index uses
ESG criteria to rank the 40 best from the 60 most
liquid Italian companies, excluding those involved in
activities not compatible with ESG investments.

Moody's ESG solutions seek to understand

better the ESGC performance of the organisation,
assess its exposure to climate and environmental
risks, strengthen its action plans in the area of
sustainability and communicate with the main
stakeholders. The index assesses sustainability
performance using 25 criteria, subdivided into

6 different areas: environment, human resources,
human rights, community involvement, ethical
conduct and governance. The rating scale ranges
from O to 100.

Risk: 22.8
(Medium)

Score: 3.8/5

Score: 55/100

Included
(STOXX Italy
45 ESG-X and
STOXX Europe
600 ESG-X)

Included

Rank: 51/100

Risk: 21.4
(Medium)

Score: 3.8/5

Score: 63/100

Included
(STOXX Italy
45 ESG-X and
STOXX Europe
600 ESG-X)

Included

Rank: 57/100

Rating: 16.5
(Low Risk)

Score: 3.9/5

Score: 65/100

Included
(STOXX Italy
45 ESG-X and
STOXX Europe
600 ESG-X)

Included

Rank: 58/100
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Proactive role in trade associations and organizations

Prysmian’s leadership in its industry is also testified by the Group's membership of the most important trade
associations globally. A strategic network to share best practices and remain up-to-date on regulatory and product
news, with the opportunity to express policy opinions.

Institutional Relations, including corporate lobbying, and participation in trade associations contribute to the creation
of corporate value through a complex, stable system of external relations that are inspired by criteria of:

Legitimacy

Compliance with the law, applicable regulations, the Code of Ethics and company policies

Fairness
Respect for the prerogatives, responsibilities and decision-making autonomy of the parties involved, avoiding
the exercise of undue influence in the pursuit of corporate interests

Transparency

Carrying out lobbying activities in legal conditions.

In addition, specific general principles must be observed when engaging in these relations:

« In the process of interacting with Institutional Representatives, the company must employ transparent, lawful
and autonomous accreditation channels. It must adopt forms of communication that allow the interlocutor to
easily and immediately identify both the business organization and the interest it represents.

« The corporate interest involved in an ongoing decision-making process must be made explicit through the
submission of proposals, suggestions, studies, research and analysis. These tools must be suitable for highlighting
the relevance of the corporate interest and the impacts of the decision.

« Information used during dialogue with the institutional representative should be transferred only after verifying
that it is fully comprehensive and reliable. This verification is performed by the departments/functions involved
in each initiative.

Some of the main issues subject to the Group's lobbying activities in 2023 were:
« European Green Deal (with a focus on sustainable fibers)

« Broadband Cost Reduction Directive

« Recovery and Resilience Facility (RRF)

Also in 2023, consistent with what is defined in its Code of Ethics, Prysmian made no contributions in any form to
political parties or politicians. Below are the main trade associations Prysmian is a member of, which are active in
combatting climate change, supporting energy transition and digitalization processes and promoting sustainable
practices in favor of local communities.

Regarding environmental issues, with a specific focus on climate change, the Group is a member of the following
associations:

+  Wind Europe

Over 450 members, counting manufacturers, suppliers and academics, have joined forces to promote wind energy
throughout the world via research and outreach, seminars and policy guidance.

+ Global Alliance for Sustainable Energy

In 2022, Prysmian joined the “Global Alliance for Sustainable Energy”, an independent global alliance to promote
and integrate sustainability and social responsibility in the renewable energy sector. The alliance, which is open to
all interested stakeholders, aims to ensure that the renewables sector is fully sustainable and respects human rights
throughout the entire value chain.

 Wash Pledge

By signing the Wash Pledge, Prysmian commits to ensuring access to safe drinking water, sanitation and hygiene
in the workplace at an appropriate level for all employees across all of its premises. The company is also committed
to taking WASH actions throughout its value chain, including both suppliers and the communities surrounding the
workplaces in which it operates.
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In the energy area, the Group is a member of:

- Europacable

Europacable represents the world's largest cable manufacturers, as well as highly specialized small- and medium-
sized companies, at European institutions, monitoring policy and regulatory debates. Prysmian participates actively in
various working parties, and even plays a leadership role in those with a specific focus on sustainability.

+ Friends of Sustainable Grids (FOSG)

A non-profit association promoting a pan-European renewable, efficient and large-scale electricity grid that provides
secure and affordable energy. The association mainly focuses on such topics as efficient governance, a harmonized
regulatory approach and energy education.

In the digital area, Prysmian participates in:

+ Fibre to the Home (FTTH) Council

Founded in 2004, this group with 150 members seeks to accelerate the deployment of fiber optic connectivity. Its vision is
of a sustainable future made possible by economic growth generated by new services using high-speed FTTH technology.
+ European Telecommunications Network Operators’ Association

ETNO has been the voice of European telecormmunications network operators since 1992. Its 38 members and
observers innovate and invest in the continent’s digital backbone. ETNO’s mission is to develop a positive policy and
regulatory environment that enables the deployment of state-of-the-art telecormmunications networks and the
provision of advanced digital services for European citizens and businesses.

In the area of corporate social responsibility and sustainability, Prysmian is a member of:

« UN Global Compact

Prysmian is a participant of the Global Compact, whose principles and spirit are reflected in the Group’s culture, values
and practices. Consistent with the Global Compact's principles, Prysmian adopts policies and tools that safeguard the
environment and human and workers' rights while supporting local commmunities and the most vulnerable.

+ Responsible Mica Initiative

In 2021, Prysmian joined —as the first company in the cable industry — the Responsible Mica Initiative (RMI), a non-profit
organization committed to eliminating child labor and poor working conditions in the mica supply chain. Participation
in the Responsible Mica Initiative is consistent with the social ambition objectives of Prysmian and the Group's
commitment to improving the lives of people, commmunities and territories in which it operates.

- Valore D

Italy's first business association promoting gender balance and an inclusive culture for the growth of companies and
the country.

In addition, Prysmian participates in association activity and supports institutional commmunication through the
identification of its representatives at the various working groups activated by associations with regulators. In
particular, in Italy, the Group is present in Confindustria (the main organization representing manufacturing and service
companies in Italy), ANIE (the association of Electrotechnical and Electronic Companies, brings together strategic
players that make cutting-edge technologies available for the Building, Energy, Industries and Infrastructure markets)
and Assonime (the association for Italian listed companies, which researches and addresses problems affecting the
interests and development of the Italian economy).

In order to ensure that all stakeholders are aware of important aspects of the corporate lobbying process and activities,
Prysmian publishes information in its financial statements (detailed table below) and on the corporate website
(https//www.prysmian.com/en/sustainability/association-memberships ) on the main initiatives concluded or in
place with institutional stakeholders and the general Group interests pursued through the activities carried out.
In 2023, these contributions amounted to around 4.4 millions of Euro.

Type of activity (in thousand of Euro) 2023

Lobbying, interest representation or similar activities 1,223
Trade associations or tax-exempt groups (e.g., think tanks) 1,621
Other types of activities 1576
Total contributions and other expenses 4,420
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3. Corporate governance

Directors and auditors

Board of Directors®

Chairman Claudio De Conto™@
Chief Executive Officer Valerio Battista
Directors Francesco Gori**0

Maria Letizia Mariani**@
Jaska Marianne de Bakker®®0
Massimo Battaini

Tarak Mehtat®**0

Pier Francesco Facchini

Ines Kolmsee**©)

Annalisa Stupenengo®*©
Paolo Amato**@

Mimi Kumg\**:;zi

Board of Statutory Auditors®

Chairman Stefano Sarubbi

Laura Gualtieri

Standing Statutory Auditors Roberto Capone

Stefano Rossetti

Alternative Statutory Auditors Vieri Chimenti

Independent Auditors® EY Sp.A.

(*) Independent Director as per Italian Legislative Decree 58/1998.

(**) Independent Director as per Italian Legislative Decree 58/1998 and Italy's Corporate Governance Code for Listed Companies (January 2020 edition) approved by the
Italian Corporate Governance Committee, comprising business associations (ABI, ANIA, Assonime, Confindustria), Borsa Italiana S.p.A. (the Italian Stock Exchange) and
Assogestioni (Italian investment managers association).

(1) Members of the Control and Risks Committee.

Members of the Remuneration and Nominations Committee.

Members of the Sustainability Committee.

Appointed by the Shareholders’ Meeting on 28 April 2021.

Appointed by the Shareholders’ Meeting on 5 June 2019.

Appointed by the Shareholders’ Meeting on 16 April 2015.

OIGENCKS)

Governance and corporate structure

Effective and efficient, in order to create long-term sustainable value and produce a virtuous circle with business
integrity at its core.

Prysmian knows the importance of a good system of corporate governance in achieving strategic objectives and
creating long-term sustainable value, by assuring governance that is effective in complying with the legal and
regulatory framework, efficient in terms of cost-effectiveness, and fair towards all the Group's stakeholders.
Accordingly, Prysmian keeps its corporate governance system constantly aligned with latest recommendations and
regulations, adhering to national and international best practices. In addition, the Group has adopted principles,
rules and procedures that govern and guide the conduct of activities by all its organisational and operating units, as
well as ensuring that all business transactions are carried out in an effective and transparent manner. Once again,
during 2023 Prysmian continued to comply with Italy's Corporate Governance for listed companies, approved by the
Corporate Governance Committee.

Further information about:

« compliance with the principles and recommendations of the Corporate Governance Code and the reasons for any
non-compliance with one or more requirements;

e anycorporate governance practices actually applied by the Company that go beyond the related legal or regulatory
obligations;

please refer to the “Report on Corporate Governance and Ownership Structure”, approved by the Board of Directors
and available in the Company/Governance section of the corporate website2

2 https://www.prysmian.com/en/company/governance
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Structure of Corporate Governance

The model of governance and control adopted by Prysmian is the traditional one, involving the presence of a
Shareholders’ Meeting, a Board of Directors and a Board of Statutory Auditors. Prysmian’'s structure of corporate
governance is based on the central importance of the Board of Directors (as the most senior body responsible for
managing the Company in the interests of shareholders) in providing strategic guidance, in ensuring the transparency
of the decision-making process and in establishing an effective system of internal control and risk management,
including decision-making processes for both internal and external matters. Completing the Prysmian corporate
governance structure is a Control and Risks Commmittee, a Remuneration and Nominations Committee, a Sustainability
Committee and a Monitoring Board instituted under Legislative Decree 231/2001.

Further information regarding (i) the corporate governance system of Prysmian S.p.A. and (ii) its ownership structure,
as required by art.123-bis of Italy's Consolidated Law on Finance, can be found in the “Report on Corporate Governance
and Ownership Structure”, prepared in accordance with art. 123-bis of the Consolidated Law on Finance and available
in the Company/Governancel section of the corporate website. An overview of the Company's corporate governance
structure as at 31 December 2023 now follows.

SHAREHOLDERS'
MEETING

STATUTORY BOARD OF STATUTORY
AUDITING COMPANY AUDITORS
EY S.p.A. Stefano Sarubbi (Chairman)
Laura Gualtieri
BOARD Roberto Capone
OF DIRECTORS
Claudio De Conto BOARD
Chairman - Director SECRETARY
Valerio Battista Giovanni Villa
CEO
Paolo Amato
Independent
Massimo Battaini
COO
Jaska de Bakker
MONITORING BOARD Independent MANAGERS RESPONSIBLE FOR
(Italian Legislative Pier Francesco Facchini PREPARING THE COMPANY'S
Decree no. 231/01) Cro FINANCIAL REPORTS
Maria Luisa Mosconi (Chairwoman) Francesco Gori Alessandro Brunetti
Silvano Corbella Independent Stefano Invernici
Alessandro Nespoli Ines Kolmsee
Independent
Mimi Kung
LEAD INDEPENDENT Independent INTERNAL AUDIT
DIRECTOR Maria Letizia Mariani OFFICER
Independent
Maria Letizia Mariani Tarak Mehta Paola Pulidori
Independent
Annalisa Stupenengo
Independent

J

REMUNERATIONS AND
NOMINATIONS COMMITTEE

CONTROL AND RISK
COMMITTEE

|

Paolo Amato (Chairman)
Claudio De Conto
Annalisa Stupenengo

Francesco Gori (Chairman)
Jaska de Bakker
Tarak Mehta

SUSTAINABILITY
COMMITTEE
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Maria Letizia Mariani (Chairwoman)
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Board of Directors

In compliance with the provisions of art. 14 of its By-laws, the Company is managed by a Board of Directors currently
consisting of twelve members - who will remain in office until the date of the shareholders' meeting called to approve
the financial statements for the year ended 31 December 2023. The Board of Directors is composed of three executive
directors and nine non-executive directors. Eight of the non-executive directors are independent within the meaning of
art. 148, para. 3 of Italian Legislative Decree 58 dated 24 February 1998 (known as the Consolidated Law on Finance) and of
art. 2 recommendation no. 7 of Italy’s Corporate Governance Code, while one non-executive director isindependent within
the meaning of art. 148, para. 3 of the Consolidated Law on Finance. The non-executive directors are sufficiently numerous
and have enough authority to ensure that their judgement carries significant weight in Board decision-making

At 31 December 2023, seven of the directors are men and five are women, in compliance with rules on the gender
balance of corporate boards; in addition, seven members are in the 50-60 age bracket, while five are over 60. Two
directors were elected to the Board from the slate of candidates presented by a group of institutional investors and
management funds coordinated by Assogestioni and voted by a minority of those entitled to attend the Shareholders’
Meeting (12.3%), while the other ten directors were elected from the slate of candidates presented by the outgoing
Board of Directors and voted by the majority of those entitled to attend the Shareholders’ Meeting (85.5%).

The Board of Directors exercises the widest powers of ordinary and extraordinary administration, except for those that
by law are reserved solely for the Shareholders’ Meeting. The Board of Directors has identified a Chief Executive Officer
from among its members and granted him all the authority and powers of ordinary management of the company
necessary or useful for conducting its business. Management of the business is the responsibility of the directors, who
carry out those activities necessary to implement the corporate purpose. The Board of Directors is also responsible for
the Group'sinternal control and risk management system and is therefore required to verify its adequacy and to adopt
specific guidelines for this system, with the support of the other parties involved in managing internal controls and
risks, namely the Control and Risks Committee, the Director in charge of the internal control and risk management
system, the Head of Audit, the Board of Statutory Auditors and the Managers responsible for preparing company
financial reports

For further information on the composition, appointment and operation of the Board of Directors, please refer to the
Corporate Bodies section of the corporate website and to the “Report on Corporate Governance and Ownership Structure”™,.

Mem bgr !:irst Current ; Executive Meetings® O:cher
Year of birth appointment® charge® independent offices®

Cp‘)ar g:igeaf;ﬂgg*} 21/07/2010 ﬂomé%g;{zom Independent® 10/10 3
Ammim\i/satlrigc?reBaDtg\setga;o -1957 15/12/2005 fromé%@;fom Executive 10710 )
S mospos TOTOEONcepengens 910 z
B oo |
aidedeBser  moumon MO ngepengent 010 z
e Py soao MR e o0 z
Amif%f;ﬁgfocrgiggz 18/09/2018 fromtgaz/g;/mzw Independent 9/10 1
A mierfig?;gi?(?97o 28/04/2021 fromtgi/é);ZZOZW Independent 9/10 3
Amr:w/lxi:?sitgig%ﬁges 12/04/2018 fromtgggffom Independent 10/10 :
arialetza ot goupos TN ngependens  ano 1
ek et 28/04/2021 from 26/04/2021 " ndependent 10/10 1
Annalis Stupenengos 28/04f2021 MM OY02 i gependent 1010 1

Director elected form the slate presented by the outgoing Board which obtained the majority of the votes.

Director elected form the slate presented by a group of shareholders related to asset management companies and institutional investors.
Date on which the director was appointed to the Board of Directors for the first time (ever)

Expiry date envisaged with the Shareholders’ Meeting that will approve the financial statements for the year ending 31/Dec/2023.
Attendance at Board meetings in 2022 (no. of attendances/no. of meetings held. N/A: not in office during the period).

Number of offices held in other companies listed on regulated markets, including foreign ones, in financial, banking, insurance companies,
or companies of significant size.

(5) Independent Director as for Unified Financial Act - Italian Legislative Decree no. 58/1998 (T.U.F.).

FUR=3C

3 https//www.prysmian.com/en/company/governance/corporate-bodies
https://www.prysmian.com/en/company/governance
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Following best practices in the Anglo-Saxon world, and subject to compliance with any regulations in force from time
to time, the Board of Directors has decided to adopt a Board Skills Matrix through which it identifies the skills existing
in the Board itself as well as any gaps, thus providing guidance on useful skills when drawing up slates of candidates
for appointment as directors”.

In anticipation of the renewal of the Board of Directors due in 2024, the Board of Directors has updated the Board Skills
Matrix that will be applied when selecting the next Board member candidates and, subsequently, for those who will
actually be appointed. The updated Board Skills Matrix is as follows:

- MANAGEMENT, STRATEGY, MERGERS & ACQUISITIONS

Experience in senior roles as CEOQ/Chairman/Senior Executive in large and complex listed companies, directing strategy;,
development/transformation of a business or strategic function, preferably with specific experience in M&A and post-
merger integration.

- SIMILAR INDUSTRIAL SECTORS

Skill and experience in the sectors in which the Group operates or in related/complementary sectors in terms of
product portfolio, focusing on complex projects in the most strategic areas for the business, including Energy, Telecom
& Transmission Networks, Industrial Solutions.

- GEOGRAPHY & INTERNATIONAL EXPERIENCE
Skill and experience in the key countries where the Group operates.

- TECHNOLOGY, R&D, ENGINEERING & ICT, DIGITALISATION, CYBERSECURITY

Skill and experience in technology, R&D particularly in material sciences and smart grid development; skill and
experience in innovation, digitalisation, information & communication technology with particular reference to
cybersecurity.

- FINANCE & RISK MANAGEMENT
Experience in senior control functions (e.g. CFO, Risk Officer, Internal Audit), preferably in international industrial
companies; alternatively, at least 5 years of experience on a Control and Risks Committee or on an Audit Committee.

- GOVERNANCE
Knowledge of regulations, legislation, codes of conduct and best governance practices in listed companies; experience
preferably as Chairman of Governance or Nominations Committees.

- SUSTAINABILITY, ESG, HUMAN CAPITAL DEVELOPMENT
Skilland experience in integrating sustainability/ESG issues into the business vision and in managing human capital.

Board of Statutory Auditors

The Board of Statutory Auditors is required to monitor observance of the law and the by-laws, as well as compliance
with the principles of good business practices in running the Company, and to review the adequacy of its
organisational structure, internal control system and administrative-accounting system.

In compliance with the provisions of art. 21 of the Company’s by-laws, the Board of Statutory Auditors is composed
of three standing members, including a Chairman, and two alternate members, who will remain in office until the
date of the shareholders’ meeting called to approve the financial statements for the year ending 31 December 2024.
All members of the Board of Statutory Auditors must meet the independence requirements established by art. 148,
para. 3 of Italian Legislative Decree 58 dated 24 February 1998 (known as the Consolidated Law on Finance), and by
art. 2, recommendation no. 7 of Italy's Corporate Governance Code.

As at 31 December 2023, two standing members and two alternate members of the Board of Statutory Auditors are
men and one standing member is a woman, in compliance with rules on the gender balance of corporate boards.

One standing auditor, appointed as Chairman, and one alternate auditor were elected to the Board of Statutory
Auditors from the slate of candidates presented by a group of institutional investors and management funds
coordinated by Assogestioni and voted by a minority of those entitled to attend the Shareholders’ Meeting (15.2%),
while the other two standing auditors and one other alternate auditor were elected from the slate of candidates
presented jointly by the shareholders Clubtre S.r.l, Albas S.r.l. and Angelini Partecipazioni Finanziarie S.r.l. and voted
by the majority of those entitled to attend the Shareholders’ Meeting (80.8%).

4 Further information about the Board Skills Matrix 2023 can be found in the “Report on Corporate Governance and Ownership Structure” available in the Governance
section of the corporate website https://www.prysmian.com/en/company/governance
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For further information on the composition, appointment and operation of the Board of Statutory Auditors, please
refer to the Corporate Bodies section of the corporate website and to the “Report on Corporate Governance and
Ownership Structure®.

Member First Current Independence A el Other
Meetings® -
offices

Year of birth Appointment® charge® Code/TUF

Stefano Sarubbi®* from 12/04/2022

Presidente - 1965 12/04/2022 to 2025 yeslyes 24/24 14
Sihpdoabcec:tEOffiftliov%n-egSS 12/04/2022 o mtfé%‘gfm yesfyes 23/24 2
SihcﬁgczaECf]fétat‘Rgrj(?968 13/04/2016 " mtézéggézozz yesfyes 24/24 1

Sindsco Suppiente - 1965 ooz MOMIZIE yesyes N/A 3

Vieri Chimenti** 12/04/2022 from 12/04/2022 yeshyes N/A -

Sindaco Supplente - 1966 to 2025

(*)  Member elected form the slate jointly presented by the shareholders Clubtre Sr.l., Albas S.r.l. e Angelini Partecipazioni Finanziarie S.r.l.

which obtained the majority of the votes

(**) Member elected form the slate jointly presented by a group of shareholders related to asset management companies and institutional investors.

(1)  Date on which the Auditor was appointed to the Board of Statutory Auditors for the first time (ever)

(2) Expiry date envisaged with the Shareholders’ Meeting that will approve the financial statements for the year ending 31/Dec/2024.

(3) Attendance at Board of Statutory Auditors meetings in 2022 (no. of attendances/no. of meetings held during the period of the year in which the Auditor was in
charge. N/A: not in office during the period).

(4)  Number of offices held in other companies pursuant to art. 148-bis TUF and of the related provisions contained in the Consob Issuers’ Regulation.

Board committees

The Board of Directors has established three internal commmittees with investigative, proactive and advisory functions,
and appointed their members, including the chairman.

The composition, duties and operation of the Committees are governed by the Corporate Governance Regulation
adopted by the Board of Directors®.

The Committees are composed of three non-executive directors, the majority of whom are independent pursuant
to Italy’'s Corporate Governance Code and Consolidated Law on Finance, with the exception of the Remuneration
and Nominations Committee, on which one member qualifies as independent only under the Consolidated Law on
Finance. The term in office of each member corresponds to their term in office as a director.

For further information on the composition, appointment and operation of the Board committees, please refer to the
Committees section of the corporate website and to the “Report on Corporate Governance and Ownership Structure””.

Governance of sustainability

With the aim of constantly improving the sustainability of its business activities and related communication to
stakeholders, in 2022 Prysmian defined a new governance model that clarifies the roles and responsibilities of all
players:

1. The Chief Sustainability Officer is responsible for:

— leading the creation of the ESGC Strategy, defining targets and setting priorities by developing the Group’s
Materiality Matrix;

— supporting the Regions and Business Units in the implementation of actions and initiatives aimed at achieving
the Group's sustainability goals;

— managing sustainability Indicators;

— guaranteeing the execution of Stakeholder Engagement activities;

— leading the internal Sustainability Commmittee and the Local Sustainability Ambassadors Network;

— acting as Secretary of the Board Sustainability Committee;

— supporting the Administration, Finance and Control Department in preparing the Integrated Annual Report;

— supervising definition of the contents of the Sustainability Report.

5 https//www.prysmian.com/en/company/governance/corporate-bodies
https://www.prysmian.com/en/company/governance
https://www.prysmian.com/sites/default/files/atoms/files/Prysmian-Corporate-Governance-Regulation-(2021-02-03)_Final.pdf
7 https//www.prysmian.com/en/company/governance/committees

https://www.prysmian.com/it/la-societa/governance

[9)]
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2. The Group Planning and Control and Group Administration functions, which report to the managers responsible
for preparing company financial reports, are responsible for:
— monitoring the performance of ESG KPlIs;
— coordinating the collection of non-financial data;

drawing up the Integrated Annual Report;

verifying the accuracy and quality of data.

3. The Communication and Public Affairs Division, is responsible for:
— developing communication campaigns,
— working with the Chief Sustainability Officer on the organisation of Stakeholder Engagement events.

4. The Sustainability Committee®, set up by the Board of Directors, consists of three non-executive independent
directors. In general, the Sustainability Commmittee has been tasked with overseeing sustainability issues related to
the business's operations and related interplay with all stakeholders.

5. The internal Sustainability Steering Committee headed by the Chief Sustainability Officer and composed of
representatives from the various corporate functions, is responsible for:

developing objectives and targets and submitting them to the Group Leadership Team;

supporting the Chief Sustainability Officer in creating the Materiality Matrix;

proposing actions to be implemented at Region, Business Unit and function level;

monitoring and following up sustainability-related KPIs and outcomes.

6. Regional and Business Unit Leadership Teams play a key role in the Group's sustainability commitments.

7. The Local Sustainability Ambassadors Network set up to promote sustainability culture, local and global ESG
initiatives and actions at regional level.

Digital governance of ESG factors

The activities of controlling and certifying Prysmian’'s Non-Financial Statement for 2023 have been conducted using
the Group's unified digital data management platform. This platform is audited and certified according to the main
relevant standards.

The process of digitising sustainability KPls, initiated by Prysmian in 2020, allows the Group to centralise reporting
and link these variables to financial ones in a truly integrated vision. The tool used has functions that allow reporting
to be managed in a collaborative, structured manner with the aid of a workflow process whose steps include editing,
uploading, validation and approval, thus guaranteeing accurate and traceable data.

The digital governance of ESG factors will be progressively extended to other indicators as well, in order to allow the
Group to build, over time, an increasingly broad database that shows ESG impacts by activities, geographical areas,
projects, organisational units and management lines.

The virtuous path of analysing and actively managing these variables adopted by Prysmian combines their digital
governance with a robust structure of calculation and data collection processes, through procedures that clearly
and unambiguously define roles, metrics, processes and responsibilities. In order to manage the complexity of data
collection at a global level, intermediate local and regional controls are in place, with a system for approving KPIs prior
to their consolidation at group level.

8  https//www.prysmian.com/en/company/governance/committees
https://www.prysmian.com/it/la-societa/governance
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Organization cha

Organization: 31/12/2023
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Battista
STRATEGIC COMMUNICATION
ADVISORY & PUBLIC AFFAIRS
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Governance
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CONTROL & IT & DEV.
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Also responsible for investor relation reporting to Group CFO.
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As of 1January 2024, following the reorganization of Prysmian, the organizational structure is as follows:

New organization: 01/01/2024

BOARD
OF DIRECTORS

Battista

INTERNAL
AUDIT

Pulidori

!

J

J

J

STRATEGIC STRATEGIC CORPORATE RISK &
ADVISORY ADVISORY AFFAIRS COMPLIANCE®
Vanhille Tardif Zirulla Nespoli

CHIEF
OPERATING
OFFICER
Battaini
N i N i i N
FINANCE ADMIN HR & CORPORATE BUSINESS INNOVATION SUSTAINABILITY,
CHSeIRoL ORANIZATION SIRAIECH OPERATIONS & R&D IR AND
&IT & DEV. COMMUNICATION
Facchini Rutschmann Longhi Sofia Siripurapu Bifulco

Ozmen

POWER GRIDS

Farise

ELECTRIFICATION

Scelza

DIGITAL

SOLUTIONS

Persson

NORTH

AMERICA

Pirondini

Gil

Del Brenna

CENTRAL

EASTERN
EUROPE

Islamoglu

NORTH

EUROPE

Arata

Bavaresco Aydogdu Zou Shroff

(1) Alsoreporting to CRC for Compliance Programs Certification.

As of January 2024, the Investor Relations, Sustainability and Communication function was created and assigned to Maria Cristina Bifulco (who also maintains the role
of secretary of the Sustainability Committee).
As of 2024, Risk management remains structurally independent of business lines (divisions) and is accountable to risk management and Compliance.
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Ownership structure
Composition of the ownership structure

More than 80% of the ownership structure (82.6%) consists of institutional investors

Share ownership by type and significant shareholders

6.8% BlackRock, Inc.

4.0% T. Rowe Price Group, Inc.

3.8% Credit Agricole S.A.

. 82.6% Institutional Investors 3.4% Sun Life Financial, Inc.

. 8.1% Retail
(o)
9 49 A) 3.0% FMR LLC
1.4% Treasury shares ESG

3% Employees + Management Investors

0,
@ 9% other® 29% UBS AG

2.9% The Vanguard Group, Inc.

2.6% Baillie Gifford & Co.
2.0% Norges Bank IM

Source: elaboration on Nasdaq data
® Mainly comprises shares held by non-institutional investors and by third-party holders of shares for trading purposes.

One-third of institutional investors are from the United States (30%). UK (28%) and French (12%) funds have a significant
presence.

Institutional investors by geographical area

@ z0% us
@ 5%k
. 12% Francie

7% ltaly
. 4% Germany

@ 5% RoE

4% RoW

Source: elaboration on Nasdaq data
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Growth and values as drivers of investment

More than two-thirds (71%) of capital is held by investment funds with Value, Growth or GARP (Growth at Reasonable
Price) strategies. They anticipate the creation of value by Prysmian over the medium-long term and consider the
current share price to be undervalued given the prospects offered by the fundamentals of the Company.

Institutional investors by investment style

@ 2 Growth
@ 224 carp
@ 7% value

16% Index
. 5% Hedge Fund
@ 5% Other

Source: elaboration on Nasdaqg data

The total number of ESG investors — that is, those who place environmental, social and governance issues at the center
of their investment strategies — in Prysmian’s ownership structure is 49% (data as at 31 December 2023). In terms of
type, the majority (about 80%) are core ESG investors, whose investment decisions are guided exclusively by ESG
performance factors. These investors usually have a long-term investment horizon and strive actively to maintain
constant, constructive dialogue on sustainability matters.

ESG institutional investors

. 51% Other Investors
@ <% ESG Focused
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Furthermore, out of a total of 30,000 employees, one-third is company's stable shareholders. Together with
management, these employees own more than 3% of the share capital, investing directly in the Company and
demonstrating their confidence in us.

Value creation for all Stakeholders is also represented by the summary indicator of “economic value generated and
distributed”. This indicator, based on the re-aggregation of data from the audited financial statements, measures the
overall economic wealth created by the Group.

In 2023, the economic value generated and distributed amounted to Euro 15,938 million (Euro 16,719 million in 2022).
Much of this value, a total of Euro 15,391 million (Euro 16,211 million in 2022), was redistributed in the form of:

Economic value generated

. 79.76% Suppliers
. 11.72% Payment to Staff
‘ 710% Lenders

1.41% Payment to the Public
Administration

‘ 0.01% Community
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Shareholders’ meeting

74% of share capital participated in the last annual general meeting, with 2,708 shareholders present by proxy.

The annual general meeting of the shareholders of Prysmian S.p.A. was held on 19 April 2023 in single call to adopt
resolutions on a number of items, including: approval of the 2022 financial statements, allocation of the profit for the
year and distribution of dividends, authorisation to buy and use treasury shares, approval of the remuneration policy
report, consultation on the report on compensation paid, approval of a new incentive plan for Prysmian employees
with related authorisation to increase share capital by issuing new shares. The meeting participants, including 2,708
shareholders represented by proxy, accounted for 74% of share capital and approved every item on the agenda by a
wide majority.

The annual general meeting also approved the declaration of a dividend of Euro 0.60 per share. The dividend was paid
on 26 April 2023, involving a total pay-out of approximately Euro 158 million.
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Financial Time-Table

2023 Integrated Annual Report
(consolidated and draft financial
statements)

Shareholders’ meeting to approve
the Annual Financial Statements at 31
December 2023

First Quarter 2024 Results

Half-year financial report at 30 June 2024

Third Quarter 2024 Results
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Board Of Directors Meeting

Press release and conference call

Board Of Directors Meeting

Press release and conference call

Board Of Directors Meeting

Press release and conference call

Board Of Directors Meeting

Press release and conference call

28 February 2024
29 February 2024
18 April 2024
8 May 2024
9 May 2024
31 July 2024
1 August 2024
30 October 2024

31 October 2024
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9. Business environment and financial markets

Macroeconomic environment

The global macroeconomic environment gradually improved over the course of 2023, mainly thanks to stronger-than-
expected resilience of the US economy and various emerging markets. Inflation continued to decline as a result of the
more restrictive monetary policy stance adopted by the major central banks and the decline in energy commodity
prices from the previous year’s peaks. The post-Covid global economic recovery has proved surprisingly resilient to the
ongoing wars in Ukraine and Israel and the effects of high inflation. The International Monetary Fund's latest estimates
published in January 2024 put global economic growth in 2023 at 3.1%, slightly down from 3.5% in 2022. This forecast
was revised up by 0.2% from the October 2023 estimate, reflecting not only the stronger-than-expected resilience
demonstrated by the US economy and some large emerging markets, but also fiscal measures enacted in China. This
level of growth nonetheless remains below the historical average (2000-19) of 3.8%, reflecting restrictive monetary
policies and the withdrawal of fiscal support, as well as low underlying productivity growth. Geographically, US growth
has been revised upwards, reflecting expectations of a softer landing and a more orderly disinflation process. The
US economy is expected to have grown by 2.5% in 2023, up from 19% in the previous year, thanks in part to sturdy
domestic demand and a buoyant labour market that have produced a robust expansion despite considerably tighter
monetary policy. The situation in Europe is the opposite, posting a significant deceleration from the previous year.
After expanding 3.4% in 2022, eurozone growth in 2023 is estimated at 0.5%, penalised by the effects of high inflation
and the monetary tightening required to contain it, as well as weak global demand. Almost all European countries
have experienced this deceleration, and some of them could end up in recession, such as Germany, whose 2023 GDP
is expected to be 0.3% below that of 1.8% in 2022. Among the countries with the highest growth are Spain and France
with estimated growth of 2.4% and 0.8% respectively, but still significantly down from 2022 when they grew by 5.8%
and 2.5%. With regard to emerging economies, the IMF forecasts show substantial stability, with growth unchanged
in 2023 at 41%. Within this mixed group of economies, China is forecast to report a significant recovery in 2023, with
growth estimated at 5.2%, up from 3.0% in the previous year. The lifting of pandemic-related containment measures
and a broader recovery in consumption have offset weakness in the residential construction sector. With 5.2% growth,
the Chinese economy remains the world’'s second fastest growing economy after India, which is expected to have
grown by +6.7% in 2023, down from +7.2% in the previous year. Although expectations for the future are positive, there
are still a number of uncertainties that could weigh on short-termn growth prospects, including the escalation of
geopolitical tensions in Ukraine and the Middle East and a possible slowdown in the downward path of inflation with
consequent continuation of restrictive monetary policies, involving less favourable financial conditions.

Change in GDP 2021-2022 by country
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Financial market performance

Prysmian S.p.A. was floated on the Italian Stock Exchange on 3 May 2007 and since September 2007 has been included
inthe FTSE MIBindex, comprising the top 40 Italian companies by capitalisation and stock liquidity. The Prysmian stock
has since entered the principal world and sector indexes, including the Stoxx Europe 600 Industrial Goods & Services,
made up of the largest European industrial companies by capitalisation, the Dow Jones Sustainability World index and
MIB ESG, both composed of a selected basket of listed companies that demonstrate excellent Environmental, Social
and Governance (ESG) practice. The major global equity indexes turned in a positive performance in 2023, recovering
most of the losses incurred in the previous year mainly caused by high inflation and the start of the war in Ukraine.
Performance was particularly positive in the last months of the year, also supported by prospects that the main central
banks might bring forward the cycle of interest rate cuts following more reassuring data on the normalisation of
inflation. Europe’s best performer was Italy’s main index (FTSE MIB), which gained +28.0% and surpassed the 30,000
mark for the first time since 2008, thanks in part to the strong presence in the index of banking stocks, which
benefited from the rate hike. The UK index (FTSE 100) saw the smallest gains at +3.8%, while the German index
(DAX) and the Spanish index (IBEX 35) had fairly similar performances of +20.3% and +22.8% respectively. Overall,
the Stoxx Europe 600 gained 12.7%, with retail, technology and construction among the best performers. On the flip
side, the worst performers included Basic Resources and Food & Beverage, which were also the only sectors to end
the year in negative territory. US equity markets also performed well in 2023, with all three major indexes reporting
substantial gains: S&P 500 +24.2%; Dow Jones Industrial +13.7% and in particular Nasdaqg 100 with +53.8% thanks to
the strong presence of technology stocks, which benefited from the boost provided by artificial intelligence. Chinese
equity markets on the other hand posted a negative performance for the second consecutive year, burdened by the
prolonged real estate crisis and a lacklustre post-covid economic recovery. The Shanghai Composite index closed
37% down, while DJ Shenzen lost 9.2%. Hong Kong's Hang Seng index recorded one of the worst performances
among the major world stock indexes, at -13.8%.

The Prysmian stock gained 18.8% in 2023, closing the year at Euro 4117 per share versus Euro 34.66 at the end of
2022. The excellent performance of Prysmian’s stock continued the positive trend seen in recent years, in which it had
climbed by 27.4% in 2019, 35.3% in 2020, 13.9% in 2021 and 4.7% in 2022, bringing its overall gain in the last five years to
144.0%. Its performance was well above both the FTSE MIB index, which climbed by +65.5%, and the STOXX Europe
600/Ind Goods & Services index, which grew by +70.0% over the same five-year period.

The average share price during 2023 was Euro 36.69, up from Euro 30.69 in 2022. Including dividend pay-outs, the
Total Shareholder Return (TSR) offered by the Prysmian stock was +20.7% in 2023 and +280.9% since its original listing
on 3 May 2007. Excluding the contribution of dividends and so just considering price changes, the performance was
+18.8% in 2023 and +168.0% since the listing date. The Group's solidity and expectations of growth in its key markets,
also thanks to Energy Transition, Electrification and Digitalisation megatrends, have enabled the Prysmian stock to
retain its s